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VAWA
VIOLENCE AGAINST WOMEN ACT

IF YOU HAVE EXPERIENCED SEXUAL ASSAULT, RELATIONSHIP VIOLENCE OR STALKING:

WHERE CAN I GO FOR HELP? 

Certain USF employees, known as Campus Security Authorities (CSAs), are 
mandated under federal law to report such crimes and their location per the Clery 
Act. The victim’s name and identi�ers are anonymous. CSAs include, but are not 
limited to RAs, academic advisors and student activity coordinators.

USF Center for Victim Advocacy
SVC 2057 • 813-974-5756
http://www.usf.edu/student-affairs/victim-advocacy

USF Counseling Center
SVC 2124 • 813-974-2831
http://www.usf.edu/student-affairs/counseling-center

USF Student Ombuds Office
ALN 191 • 813-974-0835
http://www.usf.edu/student-affairs/ombuds

USF Student Health Services
SHS 100 • 813-974-2331
http://www.usf.edu/student-affairs/student-health-services

USF Student Accessibility Services
SVC 1133 • 813-974-4309
https://www.usf.edu/student-affairs/student-accessibility

Crisis Center of Tampa Bay
1 Crisis Center Plaza, Tampa, FL 33613
813-964-1964 or dial 211

USF Police Department
UPD 002
813-974-2628
http://www.usf.edu/administrative-services/university-police

USF Title IX
ALN 172
813-974-4373
http://www.usf.edu/diversity/title-ix

VAWA IS FOR EVERYONE.
THE VIOLENCE AGAINST WOMEN ACT PROTECTS 
ALL STUDENTS/FACULTY/STAFF/ADMINISTRATION 
REGARDLESS OF ORIENTATION/IDENTITY. 

 D
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CALL 911

 

  

Notice of Nondiscrimination: Pursuant to Title IX, the University does not discriminate on the basis of sex in educational 
programs or activities that it operates. Such protection extends to both employees and students. Any questions or inquiries 
concerning Title IX, policies, procedures, or the application of Title IX at the University may be referred to the Title IX Coordinator, 
Senior Deputy Title IX Coordinator, or to any of the University’s Deputy Title IX Coordinators. The most up-to-date information 
regarding Title IX and other University resources are available on the O�ce of Diversity, Inclusion, and Equal Opportunity’s 
website at www.usf.edu/Diversity. When appropriate, the University will take steps to prevent the recurrence of harassment, 
including sexual violence, and to correct any discriminatory e�ects of harassment on the complainant and others.

IF YOU HAVE EXPERIENCED SEXUAL ASSAULT, RELATIONSHIP VIOLENCE OR STALKING:

YOUR RIGHTS UNDER VAWA

Preserve any evidence if you intend to report. Depending on the type of incident:

• DO NOT WASH bedding, towels, clothing

• DO NOT ERASE voicemails, texts, or emails

• AVOID bathing/showering, brushing teeth, eating, drinking, using the toilet, or

cleaning the crime scene

get help now:

v i c t i m  h e l p l i n e :

8 1 3 - 9 7 4 - 5 7 5 7

• You have the right to report the incident (or not) to law enforcement, to the university, or to any of the 
confidential resources on campus.

• You do not need to report an incident to the police to receive protective measures from the university.

• Protective measures may include, but are not limited to, risk assessment, safety planning, on-campus 
housing/employment changes, transportation, no contact order, class changes.

• USF will keep your accommodations confidential, as long as doing so doesn’t hinder the ability to 
provide those accommodations.

• Disciplinary proceedings will be prompt, fair and impartial. Every case is unique and may vary in length.

• Proceedings conducted by officials who receive annual training on these specific crimes, conducting an 
investigation, protecting victim safety, and promoting accountability.

• The complainant and respondent have the same rights, including the right to be accompanied to any 
proceedings by the advisor of their choice.

• Possible sanctions for an allegation of sexual assault, relationship violence, or stalking are not 
limited to but more than likely include restriction, suspension, deferred suspension, expulsion.
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