
 

NEW STUDENT CONNECTIONS 2013-2014 MAJOR ACCOMPLISHMENTS 
 
NSC Goal 1: Introduce new students to the USF experience to foster a sense of belonging. 
 Through Orientation, NSC connected with 4,339 first year students and close to 3,000 first year family 

members.  In addition, NSC presented to 5,512 transfer students and close to 1,000 transfer family 
members. 

 NSC Fall Week of Welcome events surpassed 2012 attendance numbers; the WOW kickoff program drew 
in 2,500 individuals and the Class Photo was enjoyed by over 1,100 new first-year students. 

 
NSC Goal 2: Enhance opportunities for meaningful interactions that connect new students to 
the campus community. 
 NSC estimates having close to 25,000 touch points with students during the 13-14 academic year via our 

programs, presentations we have facilitated, campus collaborations, and office visitors. 
 In 2012, CampU participants had a higher 1st year retention rate (92%) compared to non-participants 

(89%) who entered in the summer/fall semesters. 
 In 2013, student participation in the CampU program increased by 250%; student leader participation 

also increased by 230% (compared to 2012). 
 In fall 2013, 10% of incoming first-year cohort (summer/fall) expressed interest in The Network and 

81% of these students remained active throughout the first fifty days of the fall semester.   

 
NSC Goal 3 = Lead Student Affairs in creating and executing an integrated transition 
experience that enables first-year students to persist beyond year one.   
 NSC expanded participation by USF academic units during the fall and spring First Fifty Days initiative. 
 NSC collaborated with colleagues to highlight transition support resources and key shared experience 

during the fall and spring First Fifty Days initiative. 

 
NSC Goal 4 = Equip and empower student leaders for lives of meaning and purpose via an 
experiential leadership curriculum. 
 NSC developed a six week long, comprehensive student development training program for 26 NSC 

student leaders and facilitated a capstone experience to highlight the learning that occurs due to their 
engagement with our office. 

 
NSC Goal 5: Establish sustainable business practices that maximize the productivity of human 
and financial resources. 
 NSC developed a 5-year department strategic plan. 
 NSC completed a comprehensive CAS Department Review. 
 NSC identified fiscal resources, within current budget, to permit the hiring of an additional professional 

staff member and 0.5 FTE staff assistant.  


