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Just this year, CJRP Co-Director Dr. Verona
was awarded a contract from the CDC in
collaboration with Johns Hopkins to develop
an extreme risk protection order
implementation protocol and evaluate the
impact on communities. Further, she and
other members of the CJRP Leadership Team
conducted an evaluation of a social welfare
and assistance program in St. Petersburg,
intended to replace (not co-respond with)
police calls for non-violent social welfare and
mental health-related calls. This project was
generously funded by the Foundation for
Health St. Petersburg. CJRP Co-Director Dr.
Fox was awarded two new federal grants to
develop and implement community-driven
initiatives to prevent and reduce violence and
gun crime in Tampa, in collaboration with
Safe & Sound Hillsborough, the Tampa Police
Department, and the City of Tampa Mayor’s
Office. We are hiring our first postdoctoral
scholar into the center for this project, and
are excited to hire other staff to assist on this
project. Finally, we received funding from the
ACLU of Florida and Penn State University’s
Criminal Justice Research Center to collect
new data on how bail decisions are made and
impact defendants, which we are undertaking
this spring and summer. 
Needless to say, our Leadership Team has a
long list of projects that are truly astounding
in quality and impact. One of these leaders,
Dr. Chae Jaynes, is highlighted in this
newsletter. Please enjoy! We wish everyone a
wonderful semester and are excited to
continue our community engagement and
collaborations with criminal justice agencies,
mentorship of students, and research designed
to positively impact policy and practice in the
criminal justice system. 

Welcome to our first-ever newsletter! This
has been another incredible and highly
productive year for the USF Center for
Justice Research & Policy. As we detail in
the articles to follow, we have several
major federally funded projects underway
that specifically aim to leverage
collaborations with criminal justice
organizations, community partners, and
researchers in the CJRP to best prevent
crime, recidivism, and negative outcomes
for people in the justice system. A major
priority in the last few years has been the
5-year $1.21 million National Institute of
Justice funded ‘Reentry Project’ where we
are utilizing a four-group randomized
controlled trial to examine the
independent and combined effects of
therapy while in jail and access to tailored
services, treatments, and therapy post-
release on recidivism reduction. Beyond
this, we also have a slate of new projects
and collaborations underway. 
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C O - D I R E C T O R S  
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D i d  y o u
k n o w ?

A t  a n y  o n e  t i m e ,
n e a r l y  6 . 9  m i l l i o n
p e o p l e  a r e  o n
p r o b a t i o n ,  i n  j a i l ,
i n  p r i s o n ,  o r  o n
p a r o l e  i n  t h e  U n i t e d
S t a t e s .

E v e r y  y e a r ,  $ 8 1
b i l l i o n  i s  s p e n t  o n  
 i n c a r c e r a t i o n  i n  t h e
U S .  ( B u r e a u  o f
J u s t i c e  S t a t i s t i c s )

E a c h  y e a r ,  m o r e
t h a n  6 0 0 , 0 0 0
i n d i v i d u a l s  a r e
r e l e a s e d  f r o m  s t a t e
a n d  f e d e r a l  p r i s o n s .
A n o t h e r  9  m i l l i o n
c y c l e  t h r o u g h  l o c a l
j a i l s .  

M o r e  t h a n  t w o -
t h i r d s  o f  f o r m e r l y -
i n c a r c e r a t e d  p e r s o n s
a r e  r e a r r e s t e d
w i t h i n  3  y e a r s  o f
t h e i r  r e l e a s e  a n d
h a l f  a r e
r e i n c a r c e r a t e d .  

 

T h e  J a i l  R e e n t r y  P r o j e c t ,  f u n d e d  b y  t h e
N a t i o n a l  I n s t i t u t e  o f  J u s t i c e  ( N I J ) ,  a i m s
t o  a d d r e s s  t h e  h i g h  r a t e s  o f  r e c i d i v i s m  i n
j a i l s .  W e  a i m  t o  e q u i p  p e o p l e  s k i l l s  t o
o v e r c o m e  e x i s t i n g  b a r r i e r s  f o r  a
s u c c e s s f u l  t r a n s i t i o n  f r o m  j a i l  t o  t h e
c o m m u n i t y .  F o r  i n s t a n c e ,  m a n y
i n d i v i d u a l s  c a n  b e n e f i t  f r o m  c o p i n g
s k i l l s  t r a i n i n g  a n d  a c c e s s  t o  r e s o u r c e s  t o
a c h i e v e  s u c c e s s  i n  t h e  c o m m u n i t y .

T h e  a i m  o f  t h i s  p r o j e c t  i s  t o  u n c o v e r
w h e t h e r  i n - c u s t o d y  a n d  p o s t - r e l e a s e
i n t e r v e n t i o n s  t a i l o r e d  t o  t h e  s p e c i f i c
n e e d s  a n d  r i s k s  o f  p a r t i c i p a n t s  c a n
i m p r o v e  o u t c o m e s  a n d  r e d u c e  r e -
a r r e s t s .  I f  s o ,  w h i c h  t y p e s  o f
p r o g r a m m i n g  a r e  m o s t  e f f e c t i v e  a n d  f o r
w h o m ?  U l t i m a t e l y ,  t h e  t e a m  a s p i r e s  t o
d e v e l o p  a n d  p r o m o t e  i n t e r v e n t i o n
p r o g r a m s  t h a t  m a x i m i z e  t h e  u t i l i t y  o f
t h e  l i m i t e d  j a i l  r e s o u r c e s  t o  e f f e c t i v e l y
a d d r e s s  r e c i d i v i s m .



W h a t  t y p e s  o f
i n t e r v e n t i o n

p r o g r a m s  d o  w e
o f f e r ?

T h e  s t u d y  f o l l o w s  a  r a n d o m i z e d  c o n t r o l  t r i a l  ( R C T )  d e s i g n ,
w h e r e  p a r t i c i p a n t s  a r e  r a n d o m l y  a s s i g n e d  t o  o n e  o f  f o u r

i n t e r v e n t i o n  c o n d i t i o n s  ( D B T ,  R e e n t r y ,  C o m b i n e d ,  o r
C o n t r o l ) .  T h e  f o c u s  o n  D B T  g r o u p s  w h i l e  i n  c u s t o d y  i s  m e a n t

t o  t e a c h  p a r t i c i p a n t s  c o p i n g  s k i l l s  t h e y  c a n  u s e  t o  n a v i g a t e  t h e
c h a l l e n g e s  o f  r e e n t r y  a n d  c o m m u n i t y  i n t e g r a t i o n .  T h e  r e e n t r y

p l a n n i n g  a n d  p o s t - r e l e a s e  s e r v i c e s  a r e  m e a n t  t o  a d d r e s s
g r e a t e r  n e e d s  a n d  r i s k s  w h i l e  i n  t h e  c o m m u n i t y .

Clinical evaluation
Dialectical Behavioral
Therapy (DBT) group skills
training
Reentry planning and post-
release case management

T H E  S T U D Y
D E S I G N  
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MINDFULNESS 

DISTRESS TOLERANCE 

INTERPERSONAL  EFFECTIVENESS 

EMOTIONAL REGULATION

PARTICIPANT
TESTIMONIALS

W H A T  I S  D I A L E C T A L
B E H A V I O R  T H E R A P Y

( D B T ) ?
This evidence-based

psychotherapy model
targets risk and protective
factors to recidivism. We
adapted the manual to fit
the jail context. Interested

in learning more?

“ T h e  p r o g r a m  i s  g i v i n g  m e  a  p o s i t i v e  o u t l o o k  i n  k n o w i n g  t h a t  t h e r e
a r e  p e o p l e  h e r e  t o  h e l p  m e  g e t  t h r o u g h  a n d  g e t  t h e  h e l p  t h a t  I  n e e d .
T h e y  a c t u a l l y  c a r e  t o  h e l p . ”

“ I  e n j o y  t h e  c l a s s .  I t ’ s  g r e a t  t o  c h a n g e  t h e  w a y  y o u  t h i n k  b e f o r e  y o u
a c t  a n d  m a k e s  y o u  a w a r e  o f  h o w  m u c h  e m o t i o n s  [ y o u  p u t ]  i n t o  h o w
y o u  a c t  a n d  r e a c t  t o  l i f e .  I ’ m  m o r e  a w a r e  o f  m y  e m o t i o n s  a n d
r e a c t i o n s  t o  t h o s e  e m o t i o n s .  T h e  g r o u p  l e a d e r s  a r e  k i n d  a n d
u n d e r s t a n d i n g . "

“ I  a m  g r a t e f u l  t o  h a v e  d e d i c a t e d  s t u d e n t s  t a k e  t h e i r  t i m e  a n d  e n e r g y
t o  t r y  t o  s h i n e  a  l i g h t  o n  p e o p l e  w h o  h a v e  m a d e  p o o r  c h o i c e s  s u c h  a s
m y s e l f .  I  f e e l  t h e s e  s k i l l s  w i l l  h e l p  b u i l d  m y  c h a r a c t e r .  I  u s e  m u l t i p l e
s k i l l s  a t  t h e  s a m e  t i m e  s i n c e  I  s t a r t e d  a t t e n d i n g  t h e  c l a s s .  W i s e  M i n d
h a s  h e l p e d  m e  a v o i d  c o n f l i c t  a n d  D e a r  M a n  h a s  h e l p e d  m e  b e  m o r e
s o c i a l .  I  u s e  T I P P  t o  h e l p  c o p e  w i t h  s i t u a t i o n s  o u t  o f  m y  c o n t r o l .  ”

https://www.usf.edu/arts-sciences/centers/cjrp/documents/brochure.pdf


C R E A T E  L A B -  D R .  J A Y N E S

 

Dr. Jaynes's research addresses these obstacles to employment among the
formerly incarcerated. She challenges common stereotypes and concerns about
employing these individuals. Currently, she is exploring the best ways to
determine the incarcerated individuals' and employers' needs and expectations.
Employer expectations could be challenging in a society where incarcerated
individuals experience stereotypes such as being dangerous or untrustworthy.
However, research suggests several factors, such as finding a job that one is
committed to, make individuals less likely to recidivate (Jaynes, 2022). Moreover,
research suggests circumstances where those with a criminal history are unlikely
to offend (or just as likely as anyone from the general population) (e.g., Bumstein
& Nakamura 2009). Dr. Jayne's CREATE lab aims to help create opportunities
for redemption and align those looking for employees with high-quality
applicants. The CREATE lab seeks to help develop options for saving and align
those looking for employees with high-quality applicants, which is implemented
through case management. Dr. Jaynes states that the goal of case management is
to provide someone for incarcerated individuals consistent throughout the
reentry process - before reentry and continuing after the individual is released.
The lab student can help the individual find a job they are passionate about and
will be committed to.  Dr. Jaynes explained that the goal is to think holistically
about the job and the many characteristics that can benefit a person. For
instance, her current research suggests many other work characteristics are
essential to individuals (e.g., a safe work environment, having a good boss,
benefits, being respected, hours/schedule, and job security). 

More information about the CREATE lab can be found on the following
website: https://www.createlabusf.org.
 

Employment Challenges

Formerly-incarcerated individuals have trouble
finding jobs, and 24% are unemployed.
Approximately 40% of persons released from
incarceration are re-arrested, many because
they cannot afford basic needs  (Yang 2017).
Additionally, if employed, these individuals
have an income on average 53% less than their
non-incarcerated coworkers (White House,
2022).



CJRP LEADERSHIP TEAM

M I C A H  J O H N S O N ,  P H . D .

Assistant Professor, Department 
of Mental Health Law & Policy, 
College of Behavioral and 
Community Sciences, USF-Tampa

K A R E N  L I L L E R ,  P H . D .

Professor, Strategic Area 
Lead for Policy, Practice 
and Leadership, College of 
Public Health, USF-Tampa

P A U L  L U S C Z Y N S K I

Ret. Captain, Tampa 
Police Department

K H A R Y  R I G G ,  P H . D .

Associate Professor, Depart-
ment of Mental Health Law & 
Policy, College of Behavioral and 
Community Sciences, USF-Tampa

C H R I S T I N E  R U V A ,  P H . D .

Professor, Department of 
Psychology, College of Arts &
Sciences, USF-Sarasota-Manatee

J A S O N  W I L S O N ,  M . D .

Director of Research, Division 
of Emergency Medicine, 
USF College of Medicine

F R E D D Y  B A R T O N

Executive Director, Safe 
& Sound Hillsborough 

T I M  D U T T O N

Senior Consultant, 
Foundation for a Healthy 
St. Petersburg

R O B I N  E R S I N G ,  P H . D .

Associate Professor, Director, 
School of Public Affairs, 
College of Arts and Sciences, 
USF-Tampa

E M I L Y  T O R R E S ,  M . S .

Department of Psychology, 
College of Arts and Sciences, 
USF-Tampa

H A N  R E I C H G E L T ,  P H . D .

Professor, School of Informa-
tion Systems and Management,
College of Business, 
USF-St. Petersburg

C H A E  J A Y N E S ,  P H . D .

Assistant Professor, 
Department of Criminology,
College of Behavioral and 
Community Sciences
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mailto:emilytorres@usf.edu
https://www.usf.edu/business/about/bios/reichgelt-han.aspx
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B u r e a u  o f  J u s t i c e  A s s i s t a n c e  ( 2 0 2 3 - 2 0 2 6 ) :  T a m p a  C o m m u n i t y  V i o l e n c e
I n t e r v e n t i o n  I n i t i a t i v e .  $ 1 . 4 9  M .

N a t i o n a l  I n s t i t u t e  o f  J u s t i c e  ( 2 0 2 3 - 2 0 2 6 ) :  W h a t  w o r k s  t o  r e d u c e  v i o l e n t  g u n
c r i m e  i n  f o c u s e d  d e t e r r e n c e  i n i t i a t i v e s ?  $ 1 . 3 8  m i l l i o n .

C e n t e r  f o r  D i s e a s e  C o n t r o l  a n d  P r e v e n t i o n  ( 2 0 2 2 - 2 0 2 5 ) :  D e v e l o p i n g  a n d
e v a l u a t i n g  a n  e x t r e m e  r i s k  p r o t e c t i o n  o r d e r  ( E R P O )  i m p l e m e n t a t i o n
p r o t o c o l  w i t h  i m p a c t e d  c o m m u n i t i e s .  U S F  s u b c o n t r a c t  $ 2 8 6 , 5 4 1 .

B a i l  P r o j e c t  ( 2 0 2 3 ) :  E v a l u a t i o n  o f  b a i l  d e c i s i o n s  a n d  i m p a c t  o n  d e f e n d a n t s .
$ 1 7 , 0 0 0 .

F o u n d a t i o n  f o r  a  H e a l t h y  S t .  P e t e r s b u r g  ( 2 0 2 1 - 2 0 2 3 ) :  E v a l u a t i o n  o f
C o m m u n i t y  A s s i s t a n c e  a n d  L i f e  L i a i s o n  ( C A L L )  p r o g r a m .  $ 9 0 , 7 4 5 .

N a t i o n a l  I n s t i t u t e  o f  J u s t i c e  ( 2 0 2 1 - 2 0 2 4 ) :  A d a p t e d  R i s k - N e e d s - R e s p o n s i v i t y
M o d e l  t o  R e d u c e  R e c i d i v i s m  i n  a n  U n d e r s e r v e d  A r e a :  A  R a n d o m i z e d
C o n t r o l l e d  T r i a l  o f  P r e - R e l e a s e  a n d  P o s t - R e l e a s e  R e e n t r y .  $ 1 , 2 1 8 , 1 2 .

GRANTS AWARDED

U P C O M I N G  E V E N T

We are planning a CJRP Open House to
welcome everyone to our new work space!

Specific details of the date and registration
info will be announced on our website soon. 

Consider supporting the CJRP with
your donations. Scan QR code below: 

S U P P O R T  T H E  T E A M

CJRP Newsletter Team: Haomin Chen, Faith Cortes, Kara Bloomston, Ana Dalasandro, Brandon Peluffo Jhon 

https://www.usf.edu/arts-sciences/centers/cjrp/

