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When Academic Integrity Collides with Greed

“The most difficult thing is to recognize that sometimes we, too, are blinded by our own incentives.
Because we don’t see how our conflicts of interestwork on us.” Dan Ariely, Behavioral Economist.

Did you know? According to the U.S. Department of Justice, fraud involving dual employment and
conflicts of interest in higher education is not only real, it is costly. From embezzlement to double-
billing, university employees have found creative ways to exploit their positions, often at the
expense of public trust and taxpayer dollars.

University of Oklahoma Temple University

e Scheme: The Professor and his e Scheme: Former Dean conspired
wife operated a private company to submit false data to U.S. News &
while employed at the university, World Report to inflate the Master
submitting duplicate grant of Business Administration
proposals and misusing federal program rankings, misleading
funds. students and donors.

e (Qutcome: Sentenced to prison and e (Qutcome: Sentenced to 14 months
ordered to pay $2.1 million in in prison, 3 years supervised
restitution. release, and fined $250,000.

Southern lllinois University Cal State Long Beach

e Scheme: The Professor failed to e Scheme: Two athletics staffers
disclose foreign employment and allegedly submitted and approved
income while receiving federal fraudulent timesheets for work that
grants. was never performed.

e Qutcome: Convicted of tax e Qutcome: Both individuals were
violations; the court dismissed two charged with felony grand theft
counts of wire fraud, and the and conspiracy. Sentencing has
Professor was found not guilty of not yet occurred.

making false statements.

All these cases serve as a stark reminder that dual employment, undisclosed affiliations, and
conflicts of interest are not just policy violations; they are crimes. Universities must strengthen
internal controls, enforce disclosure policies, and educate staff on ethical boundaries to protect
their missions and reputations.

Where can | find more information?
USF Regulation 5.001: Fraud Prevention and Financial Detection
USF Office of Internal Audit website: https://www.usf.edu/audit/

How can | report potential fraud or abuse?
Notify your supervisor
Contact the USF Office of Internal Audit at (813) 974-2705
Report activities anonymously through the EthicsPoint hotline at (866) 974-8411
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