About the Alumni and Employer Surveys - DRAFT

Initial teacher preparation graduates complete the Alumni Survey one to two years after graduation. Employers complete the Principal Survey for their teachers employed one to two years after graduation. This set of surveys are parallel in nature, and were pilot tested in fall of 2017 and spring of 2018. The surveys were designed to capture perspective of alumni and principals regarding the preparation received in the College of Education programs. The surveys contains 13 items employing a 5-point Likert scale (with 1=Strongly Disagree, 2=Disagree, 3=Neither Agree nor Disagree, 4=Agree, and 5=Strongly Agree). The surveys are closely articulated with the InTASC (Interstate Teacher Assessment and Support Consortium) teaching standards measuring: 1) Learner Development, 2) Learning Differences, 3) Learning Environments, 4) Content Knowledge, 5) Application of Content, 6) Assessment, 7) Planning for Instruction, 8) Instructional Strategies, 9) Professional Learning and Ethical Practice and 10) Leadership and Collaboration. It is our intention to examine the perceptions our teacher candidates after they have been in the field for a year or two and compare those perceptions to their employers. 
Advanced Preparation Employer and Alumni Surveys were pilot tested in the spring of 2020. These surveys are parallel in nature, and designed to capture perspective of advanced preparation program graduates and their employers regarding preparation received in College of Education programs. The survey items employ a five-point scale and are closely articulated with the CAEP standards for advanced preparation programs measuring: 1) Applications of data literacy; 2) Use of research and understanding of qualitative, quantitative and/or mixed methods research methodologies; 3) Employment of data analysis and evidence to develop supportive school environments; 4) Leading and/or participating in collaborative activities with others such as peers, colleagues, teachers, administrators, community organizations, and parents; 5) Supporting appropriate applications of technology for their field of specialization; and 6) Application of professional dispositions, laws and policies, codes of ethics and professional standards appropriate to their field of specialization.
Employers complete the Employer Survey for their employees one to two years after graduation. The survey results for some advanced programs will necessarily be limited by time lag between when the candidate receives their advanced licensure, and the time they actually become employed in the role for which they were prepared. For instance, many of our Educational Leadership graduates remain employed as classroom teachers for several years before taking on leadership roles. Graduates will complete the Alumni Survey one to two years after graduation.
The Survey Details tab in the survey data shows the dates of survey administrations and the graduate cohort included in the survey. 
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